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Employee Voices of "Why | Love AYA SOMPO"
11

AYA SOMPO took me in and gave a chance to prove my capability.

Throughout my career journey, AYA SOMPO is the first organization that
appreciates the young workforce and has faith in them to lead the organization.

J
w.

Nay Nwe Han

We love having a voice. Our management listens to and believes in
our ideas and the whole team works together to make them happen.

| am treated with respect, given daily encouragement and | feel
valued for what | bring to the Company.

V. M B | am proud to say | work for AYA SOMPO and am honored to still be
Hnin Ei Khine a part of the AYA SOMPO family after 4 years.

As for me, the consistent leaning opportunity of our insurance business and the supportive
guidance of the management team can be identified our AYA SOMPO as more than an ideal
workplace. Since day one at AYA SOMPO, | have never felt left-out in every aspect of my working
life.  always feel that | am working with the professionals who | can learn from and will empower
me to take on new and challenging opportunities. | have a dream that | will grow together with
Hsu Htet Hlaing AYA SOMPO and | will try my best to make that dream comes true.

AYA SOMPO is my very first job and | feel | am Learning and
Growing with AYA SOMPO.

Ju Jue Kay Tha

| do say “l Love AYA SOMPO Insurance” as | have got the opportunities to learn the insurance
industry’s knowledge and to openly share my own opinion to all.

&
)

May Thet Khine
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Health Insurance

Provide coverages for medical, surgical and hospitalization expenses
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